breakthrough by South Carolina Vocational Rehabilitation Department

L E T T E R  O F  T R A N S M I T T A L  
T h e  H o n o r a b l e  R o b e r t  E .  M c N a i r  
G o v e r n o r  o f  S o u t h  C a r o l i n a  
S t a t e  H o u s e  
C o l u m b i a ,  S o u t h  C a r o l i n a  
D e a r  S i r :  
I  h e r e b y  s u b m i t  t o  t h e  G e n e r a l  A s s e m b l y ,  t h r o u g h  y o u ,  t h e  
a n n u a l  r e p o r t  o f  t h e  S o u t h  C a r o l i n a  V o c a t i o n a l  R e h a b i l i t a t i o n  
D e p a r t m e n t  f o r  f i s c a l  y e a r  1 9 7 0  i n  c o m p l i a n c e  w i t h  S e c t i o n  
2 1 - 2 6  o f  t h e  1 9 5 2  C o d e  o f  L a w s  o f  S o u t h  C a r o l i n a .  
B e h i n d  t h e  s t a t i s t i c s  f o u n d  i n  t h i s  r e p o r t  a r e  t h o u s a n d s  o f  
o n c e - d i s a b l e d  m e n  a n d  w o m e n  w h o  h a v e  b e e n  h e l p e d  t o  h a v e  
b e t t e r  l i v e s  t h r o u g h  t h e  s e r v i c e s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n .  
Y o u r s  v e r y  t r u l y ,  
~~~ ) f _ .  ~r~~ 
D i l l  D .  B e c k m a n ,  D i r e c t o r  
The breakthrough to competitive, productive living came to 8,675 handi-
capped South Carolinians this past fiscal year. Since the start of South 
Carolina's Vocational Rehabilitation program forty-four years ago, 75,108 
disabled persons have been rehabilitated. 
People from all walks of life and every view of state need and action 
have joined the South Carolina Vocational Rehabilitation Department to help 
make the next half century one of unparalleled success in helping the handi-
capped help himself. 
T h e  H o n .  R o b e r t  E .  M c N a i r  
G o v e r n o r  o f  t h e  
S t a t e  o f  S o u t h  C a r o l i n a  
M r .  E .  R o y  S t o n e ,  J r .  
C h a i r m a n ,  S o u t h  C a r o l i n a  
S t a t e  A g e n c y  o f  
V o c a t i o n a l  R e h a b i l i t a t i o n  
B O A R D  O F  D I R E C T O R S  M E E T S  W I T H  G O V E R N O R  M c N A I R  
D r .  D i l l  D .  B e c k m a n  
D i r e c t o r ,  S o u t h  C a r o l i n a  
D e p a r t m e n t  o f  
V o c a t i o n a l  R e h a b i l i t a t i o n  
F r o m  l e f t :  H e r b e r t  U .  F i e l d i n g ,  C h a r l e s t o n ;  D r .  H .  L .  L a f f i t t e ,  A l l e n d a l e ,  v i c e - c h a i r m a n ;  
E .  R o y  S t o n e ,  J r . ,  G r e e n v i l l e ,  c h a i r m a n ;  H a r r y  W .  F i n d l e y ,  A n d e r s o n ;  E r n e s t  H .  C a r r o l l ,  R o c k  
H i l l ;  D i l l  D .  B e c k m a n ,  C o l u m b i a ,  s e c r e t a r y ;  D r .  W .  L .  B y e r l y ,  S r . ,  H a r t s v i l l e ;  J o h n  A .  M o n t ·  




3rd in Nation 
in Number Rehabilitated by State 
Rehabilitations Per Area Offices 
The large numbers to the right of the area office indicate the total number of rehabilitants 
for that office for FY 1970. Listed below the a rea offices are the counties served by each 
area office and the total number of disabled persons in each county served by the named 
office. These numbers are based on the 1960 census. The picture above each area office 
is of a rehabilitant living in one of the counties served by that area office. 
508 ANDERSON 603 COLUMBIA Abbeville . . . . . . . . . . . . 2,998 Fairfield 
2,472 Anderson 13,787 Richland 
11,345 Oconee 5,629 Kershaw .............. . 
FLORENCE GEORGETOWN 
CHARLESTON 861 679 Dillon 
. . . . . . . . . . . . . . . 4,282 *Horry . 
Berkeley 5,347 Florence 11,821 Georgetown 









G R E E N V I L L E  
9 8 4  
L a u r e n s  
. . . . . . . . . . . . .  6 , 6 6 5  
G r e e n v i l l e  
2 9 , 3 6 9  
P i c k e n s  
6 , 4 4 4  
L E X I N G T O N  
2 8 7  
S a l u d a  
2 , 0 3 8  
L e x i n g t o n  
8 , 5 0 2  
E d g e f i e l d  
2 , 2 0 3  
S P A R T A N B U R G  
6 8 0  
' : ' C h e r o k e e  4 , 9 2 9  
S p a r t a n b u r g  2 1 , 9 5 6  
' : ' U n i o n  4 , 2 0 2  
' : ' S a t e l l i t e  o f f i c e s  l o c a t e d  i n  t h e s e  t w o  
c o u n t i e s :  G a f f n e y ,  U n i o n  
G R E E N W O O D  
2 8 5  
M c C o r m i c k  
· · · · ·  . . . . . . . .  
1 , 2 0 8  
G r e e n w o o d  . . . . .  
6 , 2 0 8  
N e w b e r r y  
4 , 1 1 8  
O R A N G E B U R G  
4 5 5  
B a m b e r g  
2 , 2 7 8  
O r a n g e b u r g  
9 , 5 9 8  
C a l h o u n  
1 , 7 1 5  
S U M T E R  
6 4 6  
L e e  3 , 0 5 6  
S u m t e r  1 0 , 4 9 2  
C l a r e n d o n  4 , 1 2 9  
' ' W i l l i a m s b u r g  5 , 7 3 0  
' : ' S a t e l l i t e  o f f i c e  l o c a t e d  i n  K i n g s t r e e  
H A R T S V I L L E  
3 4 8  
C h e s t e r f i e l d  
4 , 7 2 0  
D a r l i n g t o n  
7 , 4 1 0  
M a r l b o r o  
3 , 9 9 4  
. I  
f .  
R O C K  H I L L  
4 8 9  
C h e s t e r  
4 , 3 2 4  
Y o r k  1 1 , 0 2 6  
L a n c a s t e r  5 , 5 0 9  
W A L T E R B O R O  
4 8 6  
C o l l e t o n  3 , 8 9 4  
J a s p e r  1 , 7 1 3  
' : ' B e a u f o r t  6 ,  1 8 6  
A l l e n d a l e  1 , 5 9 1  
D o r c h e s t e r  3 , 7 1 4  
H a m p t o n  2 , 4 4 0  
' ' S a t e l l i t e  o f f i c e  l o c a t e d  i n  B e a u f o r t  
Personal Victory . .. 
Pride is a critical ... and hampering ... factor with most people. The average rehabilitant needs help 
to overcome such problems. Some examples of people served by the South Carolina Department of Vocational 
Rehabilitation are shown below. 
O v e r  D i s c o u r a g i n g  O d d s .  
S e r v i c e s  p r o v i d e d  b y  t h e  V o c a t i o n a l  R e h a b i l i t a t i o n  D e p a r t m e n t  i n  1 9 7 0  
w e n t  t o  p e o p l e  w i t h  t h e s e  d i s a b i l i t i e s :  
Amount paid in taxes in one year by 8,675 rehabilitants: 
Federal Income Tax 





Total annual expenditures by department for General Rehabilitation Program 
3.4 years to repay to state and nation cost of rehabilitation. 
.. $12,623,576. 
R E H A B I L I T A T I O N  I S  • • •  
D I A G N O S T I C  S E R V I C E S  
T h r o u g h  c o m p r e h e n s i v e  p r o c e d u r e s ,  a n  e v a l u a t i o n  o f  
t h e  c l i e n t ' s  m e d i c a l ,  s o c i a l ,  p s y c h o l o g i c a l  a n d  v o c a -
t i o n a l  n e e d s  c a n  b e  d e t e r m i n e d .  
C O U N S E L I N G  A N D  G U I D A N C E  
C o u n s e l i n g  i s  a  c o n t i n u o u s  s e r v i c e  p r o v i d e d  a l l  c l i e n t s  
t h r o u g h o u t  t h e  e n t i r e  r e h a b i l i t a t i o n  p r o c e s s .  T h e  
c o u n s e l o r  d e v e l o p s ,  c o o r d i n a t e s  a n d  i n t e g r a t e s  s e r v -
i c e s  a c c o r d i n g  t o  t h e  i n d i v i d u a l  n e e d s  o f  h i s  c l i e n t ,  
h i s  i n t e r e s t s  a n d  a p t i t u d e s  a n d  t h e  e m p l o y m e n t  o u t l o o k  
i n  h i s  c o m m u n i t y .  
P H Y S I C A L  R E S T O R A T I O N  
M e d i c a l ,  s u r g i c a l ,  d e n t a l  o r  p s y c h i a t r i c  t r e a t m e n t  a n d  
h o s p i t a l i z a t i o n  a r e  g i v e n  w h e n  n e e d e d  t o  r e s t o r e  t h e  
d i s a b l e d  p e r s o n  t o  t h e  b e s t  p o s s i b l e  p h y s i c a l  a n d  
m e n t a l  c o n d i t i o n .  M a n y  t i m e s ,  t h e  h a n d i c a p  i s  c o m -
p l e t e l y  r e m o v e d  b y  t r e a t m e n t .  
A R T I F I C I A L  A P P L I A N C E S  
L i m b s ,  g l a s s e s ,  h e a r i n g  a i d s  a n d  o t h e r  k i n d s  o f  
a r t i f i c i a l  a i d s  a r e  p r o v i d e d  w h e n  n e e d e d .  T h i s  s e r v -
i c e  i s  b a s e d  o n  f i n a n c i a l  n e e d .  
TRAINING 
The disabled person has a much better chance of get-
ting a job if he has a work skill; therefore, many dis-
abled are trained or retrained in skills that they can 
perform despite their physical condition. Necessary 
maintenance, transportation and supplies are based 
on financial need. 
PLACEMENT 
No client is considered rehabilitated until he is placed 
in a job suited to his vocational and physical ability 
... This is the goal of all rehabilitation services. For 
many disabled. women the goal is being able to ef-
ficiently perform the important task of making a home. 
Not all clients require all services, but professional 
counseling, evaluation and guidance are provided ALL 
clients in order that they may have the opportunity to 
achieve their maximum potentials. And every client 
receives follow-up to insure that his rehabilitation is 
successful and that both he and his employer are 
satisfied. 
R e h a b i l i t a t i o n  F a c i l i t i e s  . . .  
E V A L U A T I O N  A N D  W O R K S H O P  F A C I L I T I E S  
1 .  A i k e n  E v a l u a t i o n  F a c i l i t y  
2 .  A i k e n  W o r k s h o p  F a c i l i t y  
3 .  A n d e r s o n  W o r k s h o p  F a c i l i t y  
4 .  C h a r l e s t o n  C o m m u n i t y  S e r v i c e s  
5 .  M e d i c a l  C o l l e g e  H o s p i t a l  F a c i l i t i e s :  
P s y c h i a t r i c  R e h a b i l i t a t i o n  
S p e e c h  a n d  H e a r i n g  F a c i l i t y  
C a r d i o - V a s c u l a r  F a c i l i t y  
P e r i p h e r a l  V a s c u l a r  F a c i l i t y  
R e f e r r a l  U n i t  
T r a u m a  C e n t e r  ( R e s e a r c h  a n d  D e m o n s t r a t i o n  
P r o j e c t )  
6 .  C h a r l e s t o n  W o r k s h o p  F a c i l i t y  
7 .  W h i t t e n  V i l l a g e  R e h a b i l i t a t i o n  F a c i l i t y  
8 .  S t a t e  H o s p i t a l  R e h a b i l i t a t i o n  F a c i l i t y ,  C o l u m b i a  
9 .  P i n e l a n d  R e h a b i l i t a t i o n  F a c i l i t y ,  C o l u m b i a  
1 0 .  P r o j e c t  f o r  T u b e r c u l o u s - S t a t e  S a n a t o r i u m ,  C o -
l u m b i a  
1 1 .  H e a r i n g  a n d  S p e e c h  C e n t e r ,  C o l u m b i a  
1 2 .  C o l u m b i a  W o r k s h o p  F a c i l i t y  
1 3 .  P u b l i c  O f f e n d e r  F a c i l i t y ,  C o l u m b i a  
1 4 .  F a m i l y  C o u r t  R e h a b i l i t a t i o n  P r o g r a m ,  C o l u m b i a  
1 5 .  J u v e n i l e  C o r r e c t i o n  F a c i l i t y ,  C o l u m b i a  
1 6 .  F l o r e n c e  E v a l u a t i o n  F a c i l i t y  
1 7 .  P a l m e t t o  A l c o h o l i c  C e n t e r ,  F l o r e n c e  
1 8 .  G r e e n v i l l e  G e n e r a l  H o s p i t a l  
1 9 .  G r e e n v i l l e  W o r k s h o p  F a c i l i t y  
2 0 .  G r e e n v i l l e  H o s p i t a l  C a r d i o - V a s c u l a r  F a c i l i t y  
2 1 .  G r e e n w o o d  W o r k s h o p  F a c i l i t y  
2 2 .  H o l m e s v i e w  A l c o h o l i c  C e n t e r ,  G r e e n v i l l e  
2 3 .  O r a n g e b u r g  W o r k s h o p  F a c i l i t y  
2 4 .  Y o u t h f u l  P u b l i c  O f f e n d e r ,  R i d g e v i l l e  
2 5 .  R o c k  H i l l  W o r k s h o p  F a c i l i t y  
2 6 .  S p a r t a n b u r g  E v a l u a t i o n  F a c i l i t y  ( M e n t a l  H e a l t h )  
2 7 .  S p a r t a n b u r g  W o r k s h o p  F a c i l i t y  
2 8 .  C e d a r  S p r i n g s  F a c i l i t y  f o r  t h e  D e a f ,  S p a r t a n b u r g  
2 9 .  H a b i l i t a t i o n  P r o j e c t ,  M e n t a l l y  R e t a r d e d ,  S u m -
m e r v i l l e  
3 0 .  S u m t e r  W o r k s h o p  F a c i l i t y  
3 1 .  O p p o r t u n i t y  S c h o o l  R e h a b i l i t a t i o n  F a c i l i t y ,  W e s t  
C o l u m b i a  

F o r  t h e  h a r d  t o  r e a c h ,  b u t  h e r e  t o  t e a c h  
P U B L I C  S C H O O L  P R O G R A M S  
1 .  C o l u m b i a  S c h o o l  P r o j e c t  
2 .  C h e s t e r  S c h o o l  P r o j e c t  
3 .  D e n t s v i l l e  S c h o o l  P r o j e c t  
4 .  E d i s t o  S c h o o l  P r o j e c t  
5 .  F a i r f i e l d  C o u n t y  S c h o o l  P r o j e c t  
6 .  F l o r e n c e  S c h o o l  P r o j e c t  
7 .  G r a n i t e v i l l e  S c h o o l  P r o j e c t  
8 .  G r e e n v i l l e  C o u n t y  S c h o o l  P r o j e c t  
9 .  I n m a n  S c h o o l  P r o j e c t  
1 0 .  O c o n e e  S c h o o l  P r o j e c t  
1 1 .  P i c k e n s  S c h o o l  P r o j e c t  
1 2 .  R o c k  H i l l  S c h o o l  P r o j e c t  
1 3 .  S u m t e r  C i t y  S c h o o l  P r o j e c t  
1 4 .  U n i o n  S c h o o l  P r o j e c t  
1 5 .  Y o r k  S c h o o l  P r o j e c t  
T h e s e  a r e  f a c i l i t i e s  o p e r a t e d  b y  t h e  V o c a t i o n a l  R e -
h a b i l i t a t i o n  D e p a r t m e n t  a n d  o t h e r s  o p e r a t e d  b y  o t h e r  
p u b l i c  a n d  p r i v a t e  a g e n c i e s  t o  d i a g n o s e ,  e v a l u a t e ,  a n d  




A program operated by the Vocational Rehabilitation 







WHAT THE DIVISION DOES: 
The Division has the responsibility (under the 
provisions of the 1954 Social Security Act) for de-
termining eligibility for disability benefits to qualified 
individuals covered by social security insurance. 
ELIGIBILITY FOR BENEFITS: 
Eligibility is determined by rehabilitation dis-
ability examiners and medical specialists who staff the 
Division. They evaluate evidence submitted by the ap-
plicant, secure additional medical and non-medical 
evidence, if necessary, and either allow or deny the 
application on the basis of whether the applicant's dis-
ability makes him unable to engage in any substantial 
activity. 
Last year there were 47,154 disabled workers and 
dependents receiving benefits for an average monthly 
payroll of $3 ,235,433. 
NUMBER OF BENEFICIARIES: 
(a) 25,795 disabled workers 
(b) 5,077 wives and husbands as dependents of 
disabled workers 
(c) 16,282 dependent and disabled children 
THE PART REHABILITATION PLAYS: 
All applicants are evaluated for rehabilitation 
potential. When it seems likely that the applicant 
could be made able to work again, he is referred to 
the Vocational Rehabilitation Department for services. 
In 1969-70, of the persons referred to Vocational 
Rehabilitation by the Disability Determination Division, 
352 were rehabilitated. 
1 9 6 6  
1 9 6 7  
1 9 6 8  
1 9 6 9  
1 9 7 0  
1 9 7 1  
5 - Y e a r  P r o g r e s s  R e p o r t  
N u m b e r  
R e h a b i l i t a t e d  
N u m b e r  
R e h a b i l i t a t e d  
4 , 1 5 5  
$  4 , 5 0 2 , 3 0 7  
N u m b e r  
R e h a b i l i t a t e d  
5 , 1 3 9  
$  7 , 0 1 7 , 6 2 2  
N u m b e r  
R e h a b i l i t a t e d  
$  9 , 7 7 0 , 3 7 5  
N u m b e r  
R e h a b i l i t a t e d  
$ 1 0 , 9 5 9 , 4 1 4  
8 , 6 7 5  
$ 1 2 , 6 2 3 , 5 6 6  
P r o j e c t e d  
9 , 5 0 0  
?  
H o w  T h e  R e h a b i l i t a t i o n  D o l l a r  W a s  S p e n t  
C A S E  S E R V I C E S  
( a )  4 8 . 0 %  ( b )  4 6 . 8 %  
E S T A B L I S H M E N T  O F  R E H A B I L I T A T I O N  F A C I L I T I E S  -
1 . 4 %  
A D M I N I S T R A T I O N  3 . 8 %  
R E P O R T  O F  E X P E N D I T U R E S  
C A S E  S E R V I C E S :  9 4 . 8 %  
( a )  C o u n s e l i n g  a n d  P l a c e m e n t  ( F u r n i s h e d  b y  D e p a r t -
m e n t ) :  I n c l u d i n g  p r o f e s s i o n a l  a n d  c l e r i c a l  s a l a r i e s ,  
t r a v e l  c o m m u n i c a t i o n s ,  s u p p l i e s ,  r e n t ,  o f f i c e  
m a i n t e n a n c e  a n d  e q u i p m e n t  $ 6 , 0 5 8 , 0 0 2  
( b )  O t h e r  C a s e  S e r v i c e s  ( P u r c h a s e d  b y  D e p a r t m e n t ) :  
I n c l u d i n g  d i a g n o s t i c  p r o c e d u r e s ,  s u r g e r y ,  t r e a t -
m e n t ,  p r o s t h e t i c  a p p l i a n c e s ,  h o s p i t a l i z a t i o n  a n d  
c o n v a l e s c e n t  c a r e ,  t r a i n i n g ,  t r a i n i n g  m a t e r i a l s ,  
m a i n t e n a n c e  a n d  t r a n s p o r t a t i o n ,  t o o l s ,  e q u i p -
m e n t  a n d  l i c e n s e s  $ 5 , 9 0 0 , 5 0 9  
E S T A B L I S H M E N T  O F  R E H A B I L I T A T I O N  F A C I L I T I E S :  
1 . 4 %  $ 1 8 0 , 1 1 7  
A D M I N I S T R A T I O N :  3 . 8 %  
I n c l u d i n g  a d m i n i s t r a t i v e  a n d  c l e r i c a l  s a l a r i e s ,  t r a v e l ,  
c o m m u n i c a t i o n s ,  s u p p l i e s ,  p u b l i c  i n f o r m a t i o n ,  r e n t ,  
o f f i c e  m a i n t e n a n c e  a n d  e q u i p m e n t  $ 4 8 4 , 9 4 8  
* G r a n d  T o t a l  $ 1 2 , 6 2 3 , 5 6 6  
' : ' T h i s  i n c l u d e s  e x p e n d i t u r e s  f o r  t h e  V o c a t i o n a l  R e -
h a b i l i t a t i o n  S u p p o r t  ( S e c t i o n  2 )  p r o g r a m  i n  S o u t h  
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